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(2) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals. 

(f) This order shall be implemented consistent with 
applicable law and subject to the availability of appro-
priations. 

DONALD J. TRUMP. 

Provisions relating to ethics commitments by execu-
tive branch appointees were contained in the following 
prior Executive Orders: 

Ex. Ord. No. 13490, Jan. 21, 2009, 74 F.R. 4673, revoked 
by Ex. Ord. No. 13770, § 6(a), Jan. 28, 2017, 82 F.R. 9337. 

Ex. Ord. No. 12834, Jan. 20, 1993, 58 F.R. 5911, revoked 
by Ex. Ord. No. 13184, Dec. 28, 2000, 66 F.R. 697, eff. noon 
Jan. 20, 2001. 

DELEGATION OF CERTAIN FUNCTIONS AND AUTHORITIES 
RELATING TO WORKPLACE ACCOMMODATIONS FOR NURS-
ING MOTHERS 

Memorandum of President of the United States, Dec. 
20, 2010, 75 F.R. 80673, provided: 

Memorandum for the Director of the Office of Person-
nel Management 

By the authority vested in me as President by the 
Constitution and the laws of the United States, includ-
ing section 301 of title 3, United States Code, I hereby 
delegate to you the functions and authority conferred 
upon the President by section 7301 of title 5, United 
States Code, with respect to providing appropriate 
workplace accommodations for executive branch civil-
ian employees who are nursing mothers. 

You are authorized and directed to publish this 
memorandum in the Federal Register. 

BARACK OBAMA. 

ESTABLISHING POLICIES FOR ADDRESSING DOMESTIC 
VIOLENCE IN THE FEDERAL WORKFORCE 

Memorandum of President of the United States, Apr. 
18, 2012, 77 F.R. 24339, provided: 

Memorandum for the Heads of Executive Depart-
ments and Agencies 

Despite the considerable progress made since the ini-
tial passage of the Violence Against Women Act in 1994 
([title IV of] Public Law 103–322), domestic violence re-
mains a significant problem facing individuals, fami-
lies, and communities. Domestic violence causes two 
million injuries each year, and an average of three 
women in the United States die each day as a result of 
domestic violence. While a disproportionate number of 
victims are women, domestic violence can affect any-
one. 

The effects of domestic violence spill over into the 
workplace. The Centers for Disease Control and Preven-
tion estimate that domestic violence costs our Nation 
$8 billion a year in lost productivity and health care 
costs alone, and other studies have suggested that the 
full economic impact is even higher. Moreover, many 
victims of domestic violence report being harassed in 
the workplace or experiencing other employment-relat-
ed effects. 

As the Nation’s largest employer, the Federal Gov-
ernment should act as a model in responding to the ef-
fects of domestic violence on its workforce. Executive 
departments and agencies (agencies) have taken steps 
to address this issue, including by enhancing the qual-
ity and effectiveness of security in Federal facilities 
and by linking victims of domestic violence with Em-
ployee Assistance Programs. By building on these im-
portant efforts and existing policies, the Federal Gov-
ernment can further address the effects of domestic 
violence on its workforce. 

It is the policy of the Federal Government to pro-
mote the health and safety of its employees by acting 
to prevent domestic violence within the workplace and 
by providing support and assistance to Federal employ-
ees whose working lives are affected by such violence. 
Therefore, by the authority vested in me as President 
by the Constitution and the laws of the United States 
of America, I hereby direct the following: 

SECTION 1. Government-wide Guidance to Address the Ef-

fects of Domestic Violence on the Federal Workforce. With-
in 240 days of the date of this memorandum, the Direc-
tor of the Office of Personnel Management (OPM) shall, 
in consultation with the Attorney General, the Sec-
retary of Health and Human Services, the Secretary of 
Labor, the Secretary of Homeland Security, and other 
interested heads of agencies: 

(a) issue guidance to agencies on the content of agen-
cy-specific policies, as required by section 2 of this 
memorandum, to prevent domestic violence and ad-
dress its effects on the Federal workforce. The guid-
ance shall include recommended steps agencies can 
take as employers for early intervention in and preven-
tion of domestic violence committed against or by em-
ployees, guidelines for assisting employee victims, 
leave policies relating to domestic violence situations, 
general guidelines on when it may be appropriate to 
take disciplinary action against employees who com-
mit or threaten acts of domestic violence, measures to 
improve workplace safety related to domestic violence, 
and resources for identifying relevant best practices re-
lated to domestic violence; 

(b) establish a process for providing technical assist-
ance to agencies in developing agency-specific policies, 
consistent with the guidance created pursuant to sub-
section (a) of this section, that meet the needs of their 
workforce; and 

(c) consider whether issuing further guidance is war-
ranted with respect to sexual assault and stalking and, 
if so, issue such guidance. 

SEC. 2. Agency-Specific Actions and Policies. (a) Within 
90 days from the date of this memorandum, each agen-
cy shall make available to the Director of OPM any ex-
isting agency-specific policies and practices for ad-
dressing the effects of domestic violence on its work-
force. 

(b) Within 120 days from the issuance of the guidance 
created pursuant to section 1 of this memorandum, 
each agency shall develop or modify, as appropriate, 
agency-specific polices for addressing the effects of do-
mestic violence on its workforce, consistent with OPM 
guidance. Each agency shall submit for review and 
comment to the Director of OPM, a draft new or modi-
fied agency-specific policy. In reviewing the draft agen-
cy-specific policies, the Director of OPM shall consult 
with the Attorney General, the Secretary of Health and 
Human Services, the Secretary of Labor, the Secretary 
of Homeland Security, and other interested agency 
heads. Each agency shall issue a final agency-specific 
policy within 180 days after submission of its draft pol-
icy to the Director of OPM. 

SEC. 3. General Provisions. (a) Nothing in this memo-
randum shall be construed to impair or otherwise af-
fect: 

(i) the authority granted by law to an agency, or the 
head thereof; or 

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals. 

(b) This memorandum shall be implemented consist-
ent with applicable law and subject to the availability 
of appropriations. 

(c) This memorandum is not intended to, and does 
not, create any right or benefit, substantive or proce-
dural, enforceable at law or in equity by any party 
against the United States, its departments, agencies, or 
entities, its officers, employees, or agents, or any other 
person. 

The Director of OPM is hereby authorized and di-
rected to publish this memorandum in the Federal Reg-
ister. 

BARACK OBAMA. 

§ 7302. Post-employment notification 

(a) Not later than the effective date of the 
amendments made by section 1106 of the Na-
tional Defense Authorization Act for Fiscal 
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1 See References in Text note below. 

Year 2004,1 or 180 days after the date of the en-
actment of that Act, whichever is later, the Of-
fice of Personnel Management shall, in consulta-
tion with the Attorney General and the Office of 
Government Ethics, promulgate regulations re-
quiring that each Executive branch agency no-
tify any employee of that agency who is subject 
to the provisions of section 207(c)(1) of title 18, 
as a result of the amendment to section 
207(c)(2)(A)(ii) of that title by that Act. 

(b) The regulations shall require that notice 
be given before, or as part of, the action that af-
fects the employee’s coverage under section 
207(c)(1) of title 18, by virtue of the provisions of 
section 207(c)(2)(A)(ii) of that title, and again 
when employment or service in the covered posi-
tion is terminated. 

(Added Pub. L. 108–136, div. A, title XI, 
§ 1125(b)(2), Nov. 24, 2003, 117 Stat. 1639.) 

Editorial Notes 

REFERENCES IN TEXT 

The effective date of the amendments made by sec-
tion 1106 of the National Defense Authorization Act for 
Fiscal Year 2004, referred to in subsec. (a), probably 
means the effective date of the amendments made by 
section 1125 of the National Defense Authorization Act 
for Fiscal Year 2004, Pub. L. 108–136, which enacted this 
section. Pub. L. 108–136 does not contain a section 1106, 
and the provisions appearing in section 1106 of H.R. 
1588, the National Defense Authorization Act for Fiscal 
Year 2004, as passed by the House of Representatives on 
May 22, 2003, were contained in section 1125 of Pub. L. 
108–136. For effective date of amendments made by sec-
tion 1125 of Pub. L. 108–136, see section 1125(c) of Pub. 
L. 108–136, set out as an Effective Date of 2003 Amend-
ment note under section 5304 of this title. 

The date of the enactment of that Act, referred to in 
subsec. (a), is the date of enactment of the National De-
fense Authorization Act for Fiscal Year 2004, Pub. L. 
108–136, which was approved Nov. 24, 2003. 

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective on first day of first pay period be-
ginning on or after Jan. 1, 2004, see section 1125(c)(1) of 
Pub. L. 108–136, set out as an Effective Date of 2003 
Amendment note under section 5304 of this title. 

SUBCHAPTER II—EMPLOYMENT 
LIMITATIONS 

Editorial Notes 

AMENDMENTS 

1968—Pub. L. 90–351, title V, § 1001(c), June 19, 1968, 82 
Stat. 235, substituted ‘‘EMPLOYMENT LIMITATIONS’’ 
for ‘‘LOYALTY, SECURITY, AND STRIKING’’ in sub-
chapter heading. 

§ 7311. Loyalty and striking 

An individual may not accept or hold a posi-
tion in the Government of the United States or 
the government of the District of Columbia if 
he— 

(1) advocates the overthrow of our constitu-
tional form of government; 

(2) is a member of an organization that he 
knows advocates the overthrow of our con-
stitutional form of government; 

(3) participates in a strike, or asserts the 
right to strike, against the Government of the 
United States or the government of the Dis-
trict of Columbia; or 

(4) is a member of an organization of em-
ployees of the Government of the United 
States or of individuals employed by the gov-
ernment of the District of Columbia that he 
knows asserts the right to strike against the 
Government of the United States or the gov-
ernment of the District of Columbia. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 524.) 

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and 

Statutes at Large 

.................. 5 U.S.C. 118p. Aug. 9, 1955, ch. 690, § 1, 69 

Stat. 624. 

.................. [Uncodified]. June 29, 1956, ch. 479, § 3, (as 

applicable to the Act of 

Aug. 9, 1955, ch. 690, § 1, 69 

Stat. 624), 70 Stat. 453. 

The word ‘‘position’’ is coextensive with and is sub-
stituted for ‘‘office or employment’’. 

In paragraphs (1) and (2), the words ‘‘in the United 
States’’ in former section 118p(1), (2) are omitted as un-
necessary in view of the reference to ‘‘our constitu-
tional form of government’’. 

In paragraphs (3) and (4), the reference to the ‘‘gov-
ernment of the District of Columbia’’ is added on au-
thority of the Act of June 29, 1956, in order to make 
these paragraphs meaningful with respect to individ-
uals employed by the government of the District of Co-
lumbia. The words ‘‘From and after July 1, 1956’’, ap-
pearing in the Act of June 29, 1956, are omitted as exe-
cuted. 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report. 

Executive Documents 

EXECUTIVE ORDER NO. 10450 

Ex. Ord. No. 10450, Apr. 27, 1953, 18 F.R. 2489, as 
amended by Ex. Ord. No. 10491, Oct. 15, 1953, 18 F.R. 6583; 
Ex. Ord. No. 10531, May 27, 1954, 19 F.R. 3069; Ex. Ord. 
No. 10548, Aug. 3, 1954, 19 F.R. 4871; Ex. Ord. No. 10550, 
Aug. 6, 1954, 19 F.R. 4981; Ex. Ord. No. 11605, July 2, 1971, 
36 F.R. 12831; Ex. Ord. No. 11785, June 4, 1974, 39 F.R. 
20053; Ex. Ord. No. 12107, Dec. 28, 1978, 44 F.R. 1055, 
which related to security requirements for Government 
employees, was revoked by Ex. Ord. No. 13467, § 3(a), as 
added by Ex. Ord. No. 13764, § 3(v), Jan. 17, 2017, 82 F.R. 
8128, which is set out in a note under section 3161 of 
Title 50, War and National Defense, and which contains 
additional construction provisions related to the rev-
ocation. 

EXECUTIVE ORDER NO. 11605 

Ex. Ord. No. 11605. July 2, 1971, 36 F.R. 12831, which 
amended Ex. Ord. No. 10450, Apr. 27, 1953, 18 F.R. 2489, 
which related to security requirements for government 
employees, was revoked by Ex. Ord. No. 11785, June 4, 
1974, 39 F.R. 20053, set out below. 

EX. ORD. NO. 11785. SECURITY REQUIREMENTS FOR 
GOVERNMENTAL EMPLOYEES 

Ex. Ord. No. 11785, June 4, 1974, 39 F.R. 20053, provided: 
By virtue of the authority vested in me by the Con-

stitution and statutes of the United States, including 5 
U.S.C. 1101 et seq., 3301, 3571, 7301, 7313, 7501(c), 7512, 7532, 
and 7533; and as President of the United States, and 
finding such action necessary in the best interests of 
national security, it is hereby ordered as follows: 

SECTION 1. Section 12 of Executive Order No. 10450 of 
April 27, 1953, as amended [set out as a note under this 
section], is revised to read in its entirety as follows: 
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